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Psychology department heading home over the holidays 
Equipment has already 
been moved, and beginning 
next week, about 35 faculty, 
I 0 staff members and 120 
graduate students are ex-
pected to follow. 
And by the time students 
return for the stan of a new 
semester Jan. 10, the psy-
chology depanment should 
be operating again from its 
own building. 
The depanment has been 
housed for more than a year 
in Conklin Hall while the 
Psychology Building has 
undergone a roughly $4 
million overhaul. 
As of last week. however, 
the remaining work was 
concentrated on the first 
floor, and it was to be done 
bv Christmas Eve. That's the 
sci.me day an occupancy 
permit is expected to arrive, 
said Ray Buckholz, design 
and construction. 
The project wound up 
entailing much more than 
originally planned, Buckholz 
said. The original thrust was 
asbestos abatement, which 
was more extensi\·e than had 
been expected, he said. 
Considerable renovation of 
the building's mechanical 
svstem was included when 
c~t estimates indicated that 
the budget would allow it, 
and roof replacement was 
added as well. 
The roof work, plus 
plumbing repairs, should 
take care of the source of a 
problem that still required 
intensive work on the first 
floor last week, Buckholz 
said. Moisture had been 
found in walls on the south 
end of the floor, and drvwall 
was being repaired, he ~d. 
Also pan of the 31-year-
old building's facelift was "a 
big cosmetic package - which 
included new ceilings, light-
ing, floor finishes, painting 
and wall co\·erings, he said. 
In addition. some labs and 
office layouts ha\·e been 
reconfigured, and restroom 
reno\'ation has been done to 
comply with the Americans 
with Disabilities Act, he said. 
Dec. 1 was the hoped-for 
completion date initially, but 
two, two-week delays were 
caused by the asbestos por-
tion of the project, and a 
labor strike created a similar 
setback. Buckholz said. 
~when you consider 
we've probably had about six 
weeks' wonh of unpredict-
able delavs, and we're about 
three we~ks behind the 
original construction 
completion date, we're in 
pretty good shape,~ he said. 
MSchedule-wise, it's a suc-
cessful project.~ 
With the psycholog)· 
department returning to its 
home, renovations at 
Conklin will ready that 
building for use again as a 
residence hall. 
Space allocations going high tech 
Need to schedule a room 
with audiovisual equipment 
for 25 people for two hours? 
Through the Universil)·'s 
new Resource 25 technolog): 
a phone call to the Office of 
Space Assignments will give 
vou an answer almost imme-
diately. 
Resource 25 is one com-
ponent in a three-pan tech-
nology package that BGSU is 
implementing, transforming 
the previously manual, pa-
per-based process of allocat-
ing space into a computer-
ized one. It is already in 
place in capital planning and 
registration and records, as 
well as in space assignments. 
Along with Schedule 25, 
which allows classroom 
scheduling to be done almost 
automatically, Resource 25 is 
the product of teamwork, 
planning and execution by 
the project team, said Carla 
Blinn, a Bowling Green 
consultant who has facili-
tated the process. "Having 
the right people on the team 
was a key to our success. 
And it re.ally was a working 
team, - she stressed. 
Team members are Lise' 
Konecny and Rohen Waddle 
from capital planning; laura 
Waggoner and Rebecca 
Recognized University Holidays in 2000 
Dates recognized by the University as holidays in 2000 
actually begin in 1999, with the obsen'ailcc of New Year's Day 
{a Saturday) on Friday, Dec. 31. Here are the other recognized 
holidays next year: 
Monday, Jan. 17 
Monday, May 29 
Tuesday. July 4 · 
Monday. Sept 4 
Friday, Nov. 10 
ThuISday, Nov. 23 
Friday, Nov. 24 
Monday. Dec. 25 
TD;~ Dec. 26 
Martin Luther KingJr. Day 
Memorial Day 
Independence Day 
labor Day 
Veterans Day observed 
Thanksgiving Day 
Reassignment of Presidents' Day 
Christmas Day 
Reassignment of Columbus Day 
McOmber from registration 
and records; Doris Rahe and 
James Treeger from space 
assignments; William 
Gerain and Don 
Schumacher from inf orma-
tion technology senices, and 
Mark Gromko from the 
provost's office. joining the 
team recentlv were Kevin 
Work andJtilie Baker from 
instructional media senices, 
as that area begins to inter-
face with Resource 25. 
The goals of the project 
ultimately were to increase 
efficiency, productivity and 
customer satisfaction. Hav-
ing all the information in 
one place also streamlines 
the Higher Education Inf or-
mation repon process, Blinn 
said. 
Resource 25 has made 
life easier for space assign-
ments staff and their custom-
ers, according to Treeger. 
The Windows-based system 
unifies the management of 
events, rooms, equipment, 
staff and related senices. 
The registration and 
records staff also appreciates 
the speed \\ith which room 
assignments can be made. In 
one pass, the Schedule 25 
(Continued on page 2) 
• ; I 
Lynn Campbell, a wallpaperer with Charles Mann Painting Co. of Toledo, hangs 
wallpaper in one of the renovated rooms in the Psychology Building. 
Academichonestyrevistted 
by Faculty Senate committee 
Faculty Senate's Commit-
tee on Academic Affairs is 
revisiting the University's 
academic honesty policy this 
year at the request of the 
Senate Executive Committee. 
It hopes to get the feelings of 
the whole communitv on 
this imponant issue, ~ccord­
ing to CAA Chair Judy 
Adams, who said the 
committee's goals are to 
make the student handbook 
more "user-friendly~ and to 
educate faculty about their 
rights in the matter. 
.. Faculty often do not feel 
comfortable and knowledge-
able in terms of academic 
honesty. They are not re.ally 
sure where they stand and 
often find themselves won-
dering if their chair and dean 
would suppon them if they 
took action against a smdent 
they've observed cheating: 
Adams said. "We \\'ant to 
make it dear to all that the 
Universitv will not tolerate 
academic' dishonesty, and 
that faculty have the author-
itv to deal with students.~ 
, Academic honest)' has 
become a more comple.x 
matter over the years, she 
said, panicularly with the 
expansion of the Internet. 
With papers and class notes 
readilv available on-line, it 
has ~come more difficult to 
police plagiarism. This is a 
topic that has not been dealt 
with specifically in Univer-
sity policr 
.. We are fonunate to have 
CAA members who aw very 
technologically literate to 
help with this aspect of 
poliC): • Adams said. 
The issue also encom-
passes academic honesty on 
the pan of faculty, Adams 
added. The committee plans 
to prO\ide more faculty 
education on this matter, she 
said. 
The work on revising 
University poliC)· was begun 
in 1995-96 bv a subcommit-
tee charged by the CAA with 
reviewing the smdent policy 
and making it simpler and 
easier to follow. The policy, 
which ran to more than 10 
pages and covered both 
undergraduate and graduate 
codes of ethics, was ~pretty 
inclusive,~ Adams said. 
The current student 
handbook has penalties 
spelled out in tables and also 
includes a section on post-
graduate penalties for cheat-
ing. Violations discovered 
both before and after gradua-
tion are covered, with penal-
ties ranging from loss of 
credit for an e.xam or course 
through suspension, expul-
sion and revocation of a 
degree. Levels of authority 
within the University and the 
lengthy appeals process are 
also detailed. 
After a literature re\iew, 
the committee came up with 
a document and a brochure 
that clarified what consti-
tutes cheating, Adams said. 
In the fall of 1996, the work 
was forwarded to the Senate 
Executive Committee, but 
because of other events at 
the time, it was never re-
\iewed or approved by Fac-
ultv Senate. 
,The issue was raised 
again in January when past 
subcommittee member 
Roger Thibault, biological 
sciences, asked then-senate 
chair Veronica Gold, \ice-
chair Henry Garrity. and 
secretary Adams to consider 
re\i\ing the work the sub-
committee had done. 
As a result, CAA mem-
bers are now conducting a 
new literature re\iew and 
examining what was pro-
duced in the past MWe feel 
the overall content is prob-
ably good,~ Adams said. 
(Continued on page 2) 
Ceramics shopping 
Shoppers look over possible holiday gifts at the Christmas ceramics sale Dec. 10 in the 
Fine Arts Building. 
Space allocations 
(Continued from page 1) 
software S\'Stem can schedule 
a whole ~t of classrooms, 
Schumacher explained. 
~what used to take us 
three to four weeks now 
takes one week,~ Waggoner 
said. ~And now, if faculty are 
unhappy with a classroom, 
we can easilv see what else is 
available. It~ a big plus for 
us.~ 
She added that Schedule 
25 has already revealed a 
greater demand for class-
room technology than BGSU 
can accommodate.. 
Resource 25 also allows 
users to see onscreen the 
availabilitv of rooms orcli-
narily sch~duled by depart-
ments so that, in an emer-
gency, they can approach the 
department with a request to 
use a space. This will be 
particularly helpful in find-
ing meeting and conference 
rooms during remodeling 
and renovation and while the 
Student Union is off-line, the 
project team said. It can also 
help departments see if they 
are making the most efficient 
use of the spaces they 
handle, Konecny added. 
The new, streamlined 
system did not come about 
easily, however, Blinn noted. 
Before it could be put into 
operation, an inventory of 
nearly every classroom, lab 
space and meeting room on 
campus had to be com-
piled-including characteris-
tics such as dimensions, 
seating capacity, available 
equipment and technology-
and entered into the data-
base. The resulting Schedule 
25 database was then trans-
£erred to the space assign-
ment system for Resource 
25. Team members traveled 
to Portland, Ore., last March 
for training in establishing 
databases and using the 
system. 
~It was short-term pain 
for long-term gain," Blinn 
said. 
The result, Waddle said, 
is the most complete record 
that capital planning has 
ever had, which can pay off 
in W3)'S besides efficiency 
and productivity on campus. 
Showing efficient space 
utilization can mean addi-
tional state dollars for the 
Universit)~ particularly when 
funds are requested for ex-
pansion and renovation 
projects, Waddle said. 
He also noted that 
Konecny has been respon-
sible for BGSU being the lead 
state university in submitting 
its space utilization reports 
on time and in the most 
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Classified sutvey results 
being tabulated, CSC told 
Tabulation of surveys 
assessing classified staff 
opinions on how to con-
struct a merit pay format is 
beginning, Harold \Vtlliams, 
\'ice chair of Classified Staff 
Council, told CSC Dec. 15. 
Leading the meeting in 
Chair Scott Blackwoods 
absence, Williams encour-
aged any staff members who 
have not yet completed their 
surveys to get them in as 
quickly as possible. 
Several council members 
again expressed their unhap-
piness with the system of 
merit pay for classified staff. 
Ste••e Lashaway, who serves 
on the evaluation appeals 
committee, said that the 
investment of staff time in 
complete fashion. She credits 
key ITS employees, particu-
larly Schumacher and Elaine 
Gerwin, for their help in 
establishing the databases. 
A part of the project's 
second phase involves the 
eventual implementation of 
Model 25, a forecasting and 
analysis tool for space plan-
ners. ~This will allow us to 
play 'what if?' games," Blinn 
said, "such as 'what if we 
enrolled 500 additional 
students, where would we 
the merit system and the 
anxiety it has caused among 
employees was not worth-
while for the six or so who 
did not qualify for merit last 
year and whose appeals were 
not accepted. ~where's the 
economics in that?" he 
asked. 
Council also discussed 
the evaluation process and 
said more training is needed 
both for supervisors in con-
ducting a valid evaluation 
and for employees in what to 
expect from an evaluation 
and how to work effectively 
with their supervisors. 
Employees who do not 
agree with their evaluations 
should be sure to appeal 
them, said council member 
schedule their classes?' And 
'what if we closed a portion 
or all of a building for reno-
\"3.tions, where could we 
move everybody?'" 
The software for Model 
25 has been purchased, but 
no timetables for implemen-
tation have been set. 
Also in Phase 2, the team 
hopes to have the space-
availability information 
accessible on the BGSU Web 
site as a planning tool for the 
University commu11ity. 
Academic honesty 
(Continued from page 1) 
Vmcent Corrigan, musi-
cal arts, who chaired the 
Committee on Academic 
Honesty for two years, is a 
·valuable resource to the 
committee,~ Adams said, 
because of his familiaritv 
v.;th the issue. ' 
The committee is com-
mitted to taking into consid-
eration the concerns of all 
involved, Adams said. The 
CAA has a good rapport v.ith 
student groups and includes 
representatives from the 
graduate and undergraduate 
councils, she added. 
~CAA wants to be fair to 
both facultv and students. A 
student who's cheating is 
hurting not only themselves 
but the rest of the class, too. 
It comes down to what is a 
fairly earned degree \·ersus 
what is not.~ 
Adams said the commit-
tee has become concerned 
D 
that many students today do 
not fullv understand the 
impomnce of academic 
honesty and may not realize 
the serious consequences of 
cheating. ~A suspension or 
expulsion will follow that 
student the rest of his or her 
academic career and in his 
job search as well,,., she said. 
Faculty have increasingly 
found themselves in the 
perplexing situation of ob-
sen;ng a student cheating on 
an e..xam, usually by looking 
at a classmate's work, only to 
have the student. when 
confronted, protest that he 
or she didn't mean to cheat. 
Students seem to expect that 
because their intentions were 
good, they should not be 
held accountable, Adams 
said. The CAA will discuss 
in-depth the rights and 
responsibilities of faculty in 
these situations, she said. 
Nancy White Lee. Supervi-
sors do not see the appeals. 
only the committee's recom-
mendation and rationale, 
Barbara Garay added. 
Also at the meeting, 
Lashaway presented a list of 
15 classified positions that 
the salary compensation 
committee would like in-
cluded in the 1999 salary 
comparison sun·ey. Of the 
15, 13 have not been sur-
veved since 1993 and the 
other two were sun·eved in 
1998 and found to t>e close 
to 10 percent below market 
rates. There are 224 employ-
ees within the 15 positions, 
or about one-fourth of all 
classified staff, the document 
from the committee states. 
~Last year, 40 percent of 
classified positions were 
sun·eyed, and this year we're 
hoping for about another 25 
percent. We're getting real 
close to ha,;ng everyone 
surveyed," Lashaway noted. 
Council agreed to in\;te 
several people to its meetings 
over the next 5e\0eral 
months, including President 
Sidney Ribeau, Board of 
Trustees members and 
Rebecca Ferguson, assistant 
provost, human resources. 
Issues that CSC would like 
to discuss with the im;ted 
guests include merit pay, 
health benefits for part-time 
staff and vision for the 
Universitys future. 
The committee has dis-
cussed the advisability of 
faculty pro,;ding a short 
statement at the beginning of 
each course about what 
constitutes cheating and 
what the penalty will be if 
found guiltr 
The CAA generally meets 
once a month fall semester 
and two to three times a 
month spring semester. 
Because the existing policy is 
reasonablv well suited to the 
situation,' the committee has 
decided to make the neces-
531)' minor adjustments to 
the existing policy immedi-
ately. Subsequently, it \\;ll 
address the issues of aca-
demic honestv and technol-
ogy and ho~ to fom"3.rd a 
proposed addition to the 
policy on such issues to 
General Counsel Nancy 
Footer before the end of this 
academic year, Adams said. 
Provost finalists 
Student affairs sets Y-2-Konference 
Student affairs staff will begin the new year with a day of 
learning and collegiality at the Student Affairs Y-2-Konference 
on Jan. 4. 
Dobb looks to University's future 
Planned by the Student Affairs Staff Professional Develoj>-
menl Committee, the daylong session will include breakfast, 
lunch, workshops and a "Family Feud"'-style game to end the 
day. 
Robert DeBard, College Student Personnel Program, will 
gi\'e the keynote address, -Just Do It or Just Say No: Dealing 
with Todays College Student."' Faculty and staff will lead the 
workshops, whose topics will include legal issues, managing 
one's time, dealing with difficult people, investment planning, 
di\'ersity and a variety of computer skills. 
Vice President of Student Affairs Edward Whipple has 
strongly encouraged all student affairs staff to attend. 
For more infonnation, call committee representatives 
Craig Vickio, 2-2081, or Stephanie Crooks, 2-2541. 
Hrelands offering free course 
Firelands College is offering one tuition-free course to 
new students this spring semester. 
The "Taking the First Step" program will allow adult high 
school graduates to enroll in one spring-semester class at a 
savings of up to $825. Participants must have been out of 
high school for at least tliree years and have neither previ-
ously applied for admission to Firelands nor been enrolled in 
credit courses at any institution of higher education. 
For an application or more information, call the Firelands 
admissions office at 2-0607. The application deadline is Dec. 
29. 
IIS's Lowry makes ·history on lanes 
Cathy Lowry, information technology services, made news 
on the bowling lanes Dec. 9, rolling the first-ever 300 game 
by a woman in a Bowling Green Women's Bowling Associa-
tion league. 
Bowling in the Thursday Night Womens league at Varsity 
Lanes, Lowry sandwiched the perfect game between games of 
158 and 206 for a 664 series. Her previous high game in 23 
years of bowling in Bowling Green was a 268, she said, call-
ing the 300 game "the most exciting thing thats ever hap-
pened to me." 
'Monitor' off for holidays 
This issue of-Monitor"' will be the last until Jan. 10, when 
weekly publication will resume. Happy holidays! 
.. What's Up BG?" was the 
theme of pro\'ost finalist 
Linda Dobb's presentation at 
an open forum Dec. 8. 
Much is new at BGSU and 
more is to come, Dobb told 
the audience. This is a time 
of huge change for the Uni-
versity-in faculty and staff, 
in buildings being built or 
renovated, in pannerships 
with the community and 
business, and in how mem-
bers of the campus commu-
nity work with one another, 
she said. Technology is a pan 
of this, she said, even ex-
tending to possible alliances 
with telecommunication and 
cable enterprises. 
A major development she 
foresees is expansion into 
new mnkets. "We've just 
about capped out our enroll-
ment, thanks to everyone's 
hard work, but now we can 
look at using our buildings 
and campus better and at 
increasing our distance 
learning opponunities,., she 
said. 
"College Around the 
Clock" is one direction the 
university might go in the 
future, she said, perhaps 
·with weekend classes for 
traditional or non-traditional 
students and on-line course 
offerings. The improved 
"connecti\;ty" the campus 
will enjoy as a result of the 
upcoming technology infra-
structure project will make it 
possible to reliably do more 
operations on the Web, in 
both the administrative and 
classroom realms. 
Communicating and 
infusing the Universitys core 
President Sidney Ribeau talks to Edward and Amy O'Donnell at the annual holiday open 
house Dec. 9 !n McFall Center. 
\'alues into r.ew faculty and 
students both on- and off-
site Y.ill be an imponant task 
in the coming months, Dobb 
said. 
·The new facultv are 
going to be the lifeblood and 
life-generating force of this 
Uni\'ersity. How well we 
inculcate them with our 
\'alues will make a big differ-
ence to our future," she said. 
Along with the 89 new fac-
ulty BGSU wiil hire next year 
will be new deans and the 
new provost All these 
people will ha\'e "a tremen-
dous impact on our thought 
and wa}'S of behanor here at 
the Universit}~" Dobb said. 
The core values are an 
imponant pan of BGSU 
culture, she said, and up-
coming initiatives like com-
munity time will help to 
promulgate them, even 
though sometimes change 
can be difficult '"Does it 
mean we value communitv 
enough to change the wa): 
we live and work here on 
campus?' is something that 
we all ha\'e to ask oursel\'es," 
Dobb said. 
For continued success in 
the future, she feels that 
focus must be put on raising 
BGSlTs national profile, 
which will not only generate 
more revenue for the Univer-
sity but will also give -a 
renewed sense of pride and 
\;gor in our daily approach 
to our work,- she said. 
Shared governance is an 
integral pan of how a univer-
sity runs, she said in answer 
to questions from faculty and 
administrati\'e staff mem-
bers. More regular meetings 
should be held between the 
president and provost and 
constituentgroups,andthere 
is a need for more communi-
cation to the campus of what 
issues are facing the Univer-
sity, she said. 
Dobb said faculty e-mail 
discussion lists are actuallv 
read and taken into consider-
ation by those in higher 
administration, but decisions 
are made only after a period 
of time for sharing of ideas. 
She compared the process to 
shouting into a chamber and 
hearing the echo come back 
20 minutes later. She does 
belie\'e, however, that facult\' 
could use Facultv Senate · 
more effectivelv, bv under-
taking serious ~tudy of issues 
of concern and drafting 
proposals to bring to the 
pro\'OSl. 
Dobb, interim provost 
and \;ce president for aca-
demic affairs, was formerly 
dean of libraries and learning 
resources. In addition to a 
masters degree in library 
science, she holds a law 
degree from Hastings College 
of the law in San Francisco. 
Student preparation among topics 
at open forum for final candidate 
Students need to be better 
prepared for college, and 
colleges could help by better 
communicating whats 
needed to be prepared, the 
last of five provost finalists 
said Dec. 9. 
Speaking at an open 
forum, John Folkins of the 
University of Iowa re-
sponded to comments by 
Donald Deters, biological 
sciences, who asked if a new 
Iowa writing initiative de-
scribed by Folkins is needed 
because students can't write 
as well as in the past. Deters 
added his opinion that uni-
versities are accepting stu-
dents who aren't as well-
prepared in general. 
Sa)ing theres -enough 
blame to go around" for U.S. 
I students' lack of preparation 
: in comparison to their peers 
! in other de\'eloped nations, 
\ Folkins called for higher 
I education to be more en-
1 
gaged \\ith its K-12 counter-
parts. 
I 
Students, and their par-
ents, must understand the 
i need for preparation .. at the 
· front door,- he said. The,· I should forget whats nec~­
sarv for admission and focus 
on 'whats necessarv to be 
prepared. hes~, citing 
chemisuy, ph)'Sics and four 
years of math among other 
examples. 
The state universities in 
Iowa sent out their course 
requirements for prospective 
students in 1995, he said. 
Folkins, an associate 
. provost at Iowa since 1993, 
also said he doesn't care as 
much about standards for 
students coming in as about 
the standards for getting 
them through school. A 
university ·can't bring them 
in and let them flounder," he 
said, adding that he would 
like to see Bowling Greens 
first-year retention rate-
78.3 percent this fall-go 
higher. 
Grades are onlv a small 
pan of the retenti~n equa-
tion, he continued, sa7;ng 
that universities must get 
students invoked. 
Also asked for his 
thoughts on how to maintain 
quality at a time of rising 
enrollment, Folkins said that 
.. however you manage en-
rollment, you don·t sacrifice 
quality.- Universities should 
trv to attract students who 
will -bring up the le,·er for 
evervone, he said. 
He said, too, that an 
institution must measure 
what it can do and do well. 
The same is true \\ith gradu-
ate education, he added later. 
sa);ng that because it -can't 
cover evervbodv - a univer-
sity has to,pick-~hat to do 
well and identify ·premium 
areas"' its most proud of in 
graduate studies. 
On other topics, Folkins: 
•Put communication at 
the beginning of a descrip-
tion of his management 
style. A provost should come 
up with different ways to 
communicate. trying to get 
people involved and not just 
letting them know about 
something thats happening, 
he said. 
fa.-panding on what he 
called the need to empower 
others, he listed -delegate-
(~Decentralized decisions are 
the best decisions") and 
.. inspire- as other words 
describing his style. Ha\ing a 
\;sion is essential, as is look-
ing at the big picture and 
framing it in a way that 
·people can get their arms 
around,- he said. 
•Said not everv facultv 
member can achi~ve the · 
same balance of teaching, 
research and senice, but 
teaching comes first, and if 
effective teaching can·t be 
demonstrated, -mu don·t 
need to go on t~ the other 
two.-
Foikins has been at Iowa 
since l 97i. as a facultv 
member and, ultimatek 
chair of speech pathol~gy 
and audiology before mo,ing 
to the pro\·ost's office in 
1993. 
• 
It's that time of year again ... Alaska awaits for takers 
of summer tour/course Winter weather has yet to hit, but assuming it will, here's a reminder of the 
Uni\·ersity's response. 
The 5e\'ere weather policy 
says that any decision to 
close the University will be 
communicated by the Office 
of Marketing and Communi-
cations, which will notify 
Fact Line (2-2445), WBGU-
FM (88.1), WFAL-AM (680), 
WFOB, WOHO, wavA, 
WLQR-FM, WRON-FM, 
WFIN and WGTE. In addi-
tion, WBGU-T\' (Channel 
27) and three Toledo televi-
sion stations (channels 11, 
13 and 24) will be notified. 
Everv effon will be made 
to nouh· these media bv 6:30 
a.m. on' the day of closing. 
Whenever a 5e\·ere 
weather emergency occurs, 
there is some confusion 
regarding radioltele,ision 
announcements. Employees 
should confirm the an-
nouncement by listening to 
more than one radioffV 
station, or by directing ques-
tions to a University answer-
ing senice number (2-
SNOW). 
The Universitv closes 
only in times of emergency. 
If weather or other condi-
tions warrant limiting Uni-
versitv acti\ities, a decision 
\\ill~ made either to oper-
ate classes and offices or 
close them both. If closure is 
determined, only designated 
emergency employees are 
expected to repon to work. 
Designated emergency em-
ployees are those indi\iduals 
who have been issued ID 
cards identif}ing them as 
such. Designated emergency 
classified staff specifically 
advised in advance or called 
in specifically for the emer-
gency will be paid two-and-
one-half times their hourly 
rate of pay for all hours 
worked during the emer-
genC)'. Administrative staff 
will receh·e time off at the 
rate of two hours off for each 
hour worked. 
During periods of severe 
weather when no emergency 
is declared, employees are 
expected to make every 
effon to repon to work. 
Employees w~o repon at a 
reasonable time during their 
workday v.ill be compen-
sated for the entire day. 
Those employees who be-
cause of individual circum-
stances are unable to repon, 
may use accrued vacation, 
compensatory time or per-
sonal leave for that day to 
complete a 40-hour work-
week, or the dav mav be 
accounted for ~ lea~·e with-
out pay. 
If the Universitv is not 
closed, but local ~lice au-
thorities declare a Level 3 
emergency and roads are 
closed for safetv reasons, it is 
expected that e~ployees 
who live in the aff ec:ted area, 
or must drive through it, will 
repon to work as soon as the 
emergency has been lifted. If 
less than two hours work 
time remain at the time the 
emergency is lifted, employ-
ees will not be required to 
repon. Under this circum-
stance, employees will be 
paid for the entire day. In all 
other cases, employees who 
do not repon at a reasonable 
time will be required to use 
job postings ..... . 
Contact human resources 
at 372-84 21 for information 
regarding the following: 
CL\SSIFIED 
Deadline for employees to 
apply is noon, Dec. 28. 
Account Clerk 2 (C-216-
V)-Bursar"s Office. Pay 
grade 6. 
Clerical Specialist (C-
215-S)-Student Health 
Senic:e. Nine-month, pan-
time position. Pay grade 5. 
Delivery Worker l ( C-
214-V)-lnventory Manage-
ment/Central Stores. Pay 
grade4. 
ADMINISTRATIVE 
Assistant Coach, Men's 
and Women's Swimming 
(M-119)-Intercollegiate 
Athletics. Deadline: Dec. 23. 
Director (M-112)-
Animal Research Facilities. 
Administrative grade level 
15. Deadline: Jan. 3. 
Director, Government 
Contract Assistance Center 
(M-116)-Libraries and 
Leaming Resources. Admin-
istrative grade level 14. 
Deadline: Jan. 3. 
Majo~ Gift Officer (M-
120)-De-.·elopmenL Admin-
istrative grade level 16. 
Deadline: Jan. 3. 
Associate Director of 
Residence life for Greek 
Affairs (M-115)-Residenc:e 
Life. Administrative grade 
le-.·el 15. Deadline:Jan. 7. 
Assistant Volleyball 
Coach (M-118)-Intercolle-
giate Athletics. Deadline: Jan. 
7. 
Athletic Academic Coor-
dinator (M-117)-lntercolle-
giate Athletics. Administra-
th·e grade level 12. Deadline: 
Jan. 7. 
vacation, personal lea\·e, 
compensatory time, or leave 
without pay to cover those 
scheduled work hours which 
were missed. 
Firelands College will 
generally comply with these 
rules and procedures but 
may modify them to meet a· 
specific: need in its area. 
If an emergency is de-
clared during regular work · 
hours, employees may be 
dismissed only after an 
announcement by each area 
\ice president or his/her 
designee. lndi\idual areas or 
depanments cannot dismiss 
employees without authori-
zation. 
If an earlv release an-
nouncement b\' the area VP/ 
designee is made during the 
working day, University 
employees then on the job 
and released from work will 
be paid for the remainder of 
the shift. Employees who 
desire to leave work before 
an earlv release announce-
ment ~ made may request 
this from their immediate 
supervisor. If approved, these 
employees may use accrued 
vacation, compensatory 
time, personal leave or lea\'e 
without pay to complete the 
working da}: 
Staff who are required to 
work beyond their normal 
shift during an emergency 
will be paid ac:cordingl}: 
Joel Rudinger, English/ 
humanities at Firelands 
College. is inviting stu-
dents, alumni and faculty to 
celebrate the millennium 
next summer with a trip to 
the last frontier: Alaska. 
Rudinger will be leading 
his second trip to the state 
for a course called .. Alaska 
Experience: Field Study of 
Alaska; for either under-
graduate or graduate credit. 
Alumni may audit the class. 
Students will join 
Rudinger for a 12-day 
journey into south central 
and interior Alaska to expe-
rience its geography, folk-
lore, wildlife and flora. The 
group will travel by motor 
home, cruise boats and the 
Alaska railroad and explore 
the flatlands. glaciers and 
mountains. Panic:ipants will 
take a sled-dog ride, go on a 
whale-watching cruise and 
\'isit Denali National Park. 
Urban life v.ill also be 
explored. with \'isits to 
Seward and Anchorage. 
Rudingers daughter. 
Jennifer, the executive 
director of the Alaska 
AUU. will speak to the 
group about controversial 
nath·e issues. while Alaska 
natives will also give lee-
cures and demonstrations. 
'"Since much of the daily 
life in Alaska is bound 
closely to legend and myth. 
pan of the fun of the cowse 
will be to uncover for our-
selves how much nati\·e 
influence exists; Rudinger 
notes in a course description. 
Panidpants will be asked 
to assemble an annotated 
photo and interview journal 
of the trip. Graduate stu-
dents will also be asked to do 
a paper on some aspect of 
their experience. Background 
reading will be assigned. Two 
preliminary informational 
meetings will be held-Jan. 
14 at Firelands and Jan. 21 in 
the College Park Office 
Building, both at 7 p.m. 
Rudinger lived in Alaska 
in the 1960s, working for 
four years in the interior as a 
hunting guide and packer in 
the Alaskan Range and the 
Juneau area and then earning 
his masters degree in English 
from the University of Alaska 
in Fairbanks. He made two 
more trips to the state in 
1996, when he conceived the 
idea of setting up an Alaskan 
course for BGSU. 
Ll!st summer, he led the 
first group of students to 
Alaska for a tour. Notes from 
the trip paint a vi\id picture 
of the experience. After the 
whale-watching cruise out 
of Seward, Rudinger wrote, 
"We had seen a whale, 
seals, sea otters, puffins, 
bald eagles. gulls and other 
wildlife. At one point, the 
ship slipped quietly 
through a sea of white 
jellyfish and the next thing 
we knew we were at the 
edge of a long. blue glacial 
field sloping into the wa-
ter." 
During the trip through 
Denali, the group saw 
bTO'wn bears, caribou, a 
herd of Dall sheep, mar-
mots and golden eagles. as 
well as fields of wildflow-
ers. Back in Anchorage, 
they "'isited the Alaska 
Native Culture Center. 
Next year's course is set 
for July 10-23. The c05t is 
Sl,998 plus tuition and 
food on site. Trip details 
can be seen on Rudingers 
Web site at 
·www.firelands.bgsu.edu. 
Check "Faculty, Rudinger.~ 
For more information, call 
him at 2-0673 or email 
"jruding@bgneLbg.su.edu. 
The deadline to register for 
the trip with a deposit is 
Feb.18. 
campus calendar ................. . 
Monday, Dec. 20 
Cheap Skate. noon-2 p.m .• lee Arena. 
Women's basketball hosts Washington State, 7 p.m., 
Anderson Arena. 
Tuesday, Dec. 21 
Cheap Skate, I:30-3:45 p.m., lee Arena. 
Wednesday, Dec. 22 
Men's basketball hosts Urbana, 7 p.m., Anderson Arena. 
Public skating, 8-10 p.m., lee Arena. 
Thursday, Dec. 23 
Recognized holiday, University closed. 
Public skating, noon-2 p.m. and 8:45-10:30 p.m., lee 
Arena. 
Friday, Dec. 24 
Recognized holiday, University closed. 
Sunday, Dec. 26 
Public skating, 3:30-5:30 p.m. and 7-9 p.m., Ice Arena. 
Monday, Dec. 27 
Public skating, 12:30-2:30 p.m., lee Arena. 
Tuesday, Dec. 28 and Thursday, Dec. 30 
Public skating, noon-2 p.m., lce Arena. 
Friday, Dec. 31 
Recognized holiday, University closed. 
Public skating, 2:15-4:15 p.m., Ice Arena. 
Sunday, Jan. 2 
Womens basketball hosts Kem, 1 p.m., Anderson Arena. 
Men's basketball hosts Marshall. 3:30 p.m., Anderson 
Arena. 
Wednesday, Jan. 5 
Men's basketball hosts Nonhem Illinois, 7 p.m., Ander-
son Arena. 
Thursday.Jan. 6 
Administrath·e Staff Council, 1:30 p.m., Pallister Confer-
ence Room, Jerome Library. 
Saturday, Jan.8 
Women's basketball hosts Buffalo, 2 p.m., Anderson 
Arena. 
Hockey hosts Miami, 7:35 p.m., Ice Arena. 
Monday.Jan. 10 
Spring semester classes begin. 
Continuing events 
Through Feb. 7 
Exhibits. ~50:h Annual Faculty/Staff Exhibition," Bryan 
Gallery, and .. fapanding Expressions: Contemporary Master 
Prints.~ Wankelman Gallery. Fine Arts Building. Hours for 
both galleries are 10 a.m.-4 p.m. Tuesday-Saturday and 1-4 
p.m. Sundays. 
~~~~~~~~~~~~~~~~--.El·~~~~~~~~~~~~~~~~-
